Attachment C-Domestic Partner Benefits
Resolution.  Judith Faust, on behalf of the Executive Committee (No second required; majority vote at one meeting)
Recognizing our institutional commitment to review and revise policies and practices to ensure fairness and to enhance efforts in recruiting a strong and diverse faculty and staff, and given that benefit packages are often a determining factor in recruitment and retention, the Faculty Senate calls upon the UALR administration to work with UA System administrators and affiliate institutions to develop policies which ensure that all benefits offered to spouses and their dependents are also available to domestic partners* of University employees and their dependents.

Commentary:

Definition:  The term "domestic partners" refers to a same-gender or opposite-gender couple where both partners are 18 years of age or older, not blood related and in a committed relationship in which they declare that they are mutually responsible for each others welfare.  This definition is intended to cover those who are in a relationship which parallels a marital union* and not those who are simply roommates.  
Scope:  The resolution recommends that all benefits available to spouses be made available to domestic partners.  It follows that benefits available to an employee’s stepchildren or other dependents also be available to the domestic partner’s children or other dependents.
Implementation:  It is recommended that the administration explore practices adopted by other universities and endorse an approach that is respectful of the dignity of those seeking benefits for domestic partners while simultaneously addressing concerns that this coverage status might be open to abuse.  Many models are available which include such practices as documenting and/or registering domestic partnerships through signed affadavits (see for example: http://www1.umn.edu/ohr/benefits/domesticpartner/index.html).  

Costs:  The proposed change would increase the cost of coverage, though less than many might anticipate. Research indicates that additional costs of domestic-partner coverage are a small percentage (1% to 3%) of the overall cost of health insurance. Hewitt Associates (2005) report the following trends.  On average, only one percent of eligible employees opted in for coverage for a domestic partner and one percent of employees elected coverage for dependents of a domestic partner.  Sixty-four percent of employers indicated an increase of less than one percent of total benefits cost. Eighty-eight percent had an increase of two percent or less.  Only five percent reported increases of three percent or greater of total benefits costs.

(http://www.hrc.org/issues/workplace/benefits/domestic_partner_benefit_costs.htm)

*The adopted definition should also include those who are married but whose marriages are not recognized in this state.
