FACULTY SENATE
Faculty Senate Meeting Minutes
January 19, 2018
1:00 PM until adjournment
DSC B/C
I.

Welcome and Roll Call

Present: CALS— Nguyen, Stone, R Street, LeGrand, Smith, Law, Kyong-McClain, S Thibeault.
CB—Wooldridge, Hendon. CEHP— Evans, Otters, Grover, Vander Putten, Nolen, Stieve, Franklin,
K Cates. CSSC— Flinn, Blevins-Knabe, Lopez, Matson, Scranton, Craw, Golden, Giammo.  CEIT—
Tramel, DeAngelis, McMillan. LAW— Boles. LIBRARY—Schmidtbauer. EXOFFICIO - Rogerson,
Wright, Anson, Burton, Harper.
Absent: CALS— Barrio-Villar, S Woolbright, Cheatham, M Douglas, Al-Shukri. CB—Vibhakar,
Leonard. CEHP— Fletcher, Atcherson. CSSC— CEIT — McMillan, Jovanovic, Berleant. LAW
---Foster, Fitzhugh. LIBRARY— Macheak EXOFFICIO— Gregory, Harper
II. Approval of minutes deferred.
III. Airing of Grievances (2 minute limit)
None
IV. Introduction of New Topics (2 minute limit)
None
V. Announcements
Can an announcement about inclement weather state that the virtual campus is available? New part time
faculty may not have received email notifications about snow days.
D Rice: Message goes out to a large list that is automatically populated may not be exhaustive.
K Drale: Judy Williams sends out to all employees but there may be some who have not made the list
yet or other factors.
J Silverstein: The UAMS chapter of the AAUP has organized a talk by Peter Bonilla, Vice President of Programs at

FIRE -- the Foundation for Individual Rights in Education. The title of his talk is "Why Academic Freedom, Employee
Rights and Job Security are Important." The UA Little Rock Faculty Senate is co-sponsoring the event. The talk is at
12:00 p.m. on Monday, January 22 in the Pauly Auditorium (Rahn Building G219, UAMS). For more information, there
is a short piece on the talk in The Arkansas Times available here.

Motion to suspend rules to ask faculty if we will sponsor - E Anson moves to suspend 2nd J VdPutten
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motion carries
Motion made to sponsor -- motion carries
Karen Russ passed away and will be honored. Library Council proposes a scholarship in her honor.
VI. Reports

A. Executive Committee - Andrew Wright
1. eStem Recommendation - FSM-2017-2
Comments include concerns about wifi shortage over lunchtime when eSTEM students
converge in the Library and DSC.
Incident of bullying was documented in the library. Offending students have been restricted
from the library.
Noise levels in Library have become significant and that has been addressed. eSTEM reports it
has been resolved.
A Wright moves to approve attached eSTEM Recommendation
Motion carres
2. Board Policy Recommendation - FSM-2017-3
A Wright reported on a meeting of the System office
they weren’t planning on bringing this to the January board meeting
we expressed major concerns and attempted to understand their rationale
they were not planning to open this up to all faculty
BBK: Will you be letting us know how we can be involved or do we just wait until it happens to
us?
J Silverstein: We are starting with their proposal which was terrible and we need to move back
from that. That is why we are recommending a complete restart with negotiations. I have
been resisting a counter proposal because that would legitimize the process, which was
flawed. We may have to resort to a counter proposal after all.
AW: There are many changes in the policy - we need to discuss everyone’s perspective before
we determine a course of action.
P Tschumi: Pointed out that we spoke to attorneys and recommends that we come to future
meetings properly prepared with appropriate personnel to argue our side.
AW: As we get close to Feb 18 Senate meeting we will re-engage and determine a course of
action. We have to go after the annual review policy - we should be dealing with that right
now and appeals as well.

B. Chancellor’s Report – Andrew Rogerson
First time freshman enrollment is up -- transfers down
We lost on retention - about 400 fell out primarily due to financial aid issues
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No benefit from new funding formula this year; with improved graduation rate we could see
improvement
No tuition increase in the near future
Budget shortfall can be relieved by increased enrollment

C. Provost’s Report – Velmer Burton
Reviews internal viability study
comes by way of ADHE and economic
we have 194 academic degree programs - an all time high
as the board’s work on the tenure issue indicates, we are in changing times -- as a University we are
responding to their mandates
[Presented a ppt on plans for the many UA Little Rock certificate programs. Ppt (UA Little Rock Internal
Viability Study)] - attachment 1
We will complete assessment and take a proposal to the ADHE.
See OIR website for call for comments - all faculty will be invited.
A Nolen: how are we coordinating this with faculty level? Are we asking if faculty were supported and
cultivated perhaps the program could be revitalized?
VB: we cannot do just an across the board cut but in the face of a $5 mil cut which drives the decision
making. Challenging times but we stay open to possibilities. Our institution is underfunded, but
Chancellor and I are together in our resolve.
E Anson: There appear to be places that do get money and attention. Is there possibility of funding
from others who are getting support and attention?
D. Advising Update - Daryl Rice
New advising process will be initiated with Fall 2018 cohort. These students will be advised within
central advising for their first 3 semesters (45 hours) then personally moved over to a new advisor who
will follow them for the remainder of their college career at UALR.
Come from a student advising task force?
Yes, in a way. The concept of consolidating advising has been considered for a while. It will replace the
complicated procedure we have now and will facilitate highly trained advisers.
Reviewed the learning communities and we are planning for two small LCs in for the phasing in of
consolidated advising.
S Thibeault: Can we advise outside the official orientation advising?
DR: Lots of advising episodes
P Scranton: How do we follow up on student after advising? Ensure that they follow degree plan?
DR: One of the advantages of DegreeWorks, we can see the student profile throughout their career.:
Keep same adviser throughout first 3 semesters. Rerouting students who are not going to make it
through the first plan.
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E. Graduate Council – Brian Berry None
F. Council on Core Curriculum and Policies – Belinda Blevins-Knabe report will be posted
G. Undergraduate Council – Mike Tramel None
H. Academic Integrity and Grievance Committee - Amanda Nolen
1. Grade Appeal Procedures
procedures for appealing academic misconduct, grade appeals
2. Academic Integrity Procedures
A Nolen: Takes senate through markups (see FS_2017_24).
VII. Old Business

A. Motion FS_2017_24a. Executive Committee (Legislation. Majority Vote at One Meeting, no second
required) Judicial Policy Update – academic offenses
(NOTE: the mark-up of Appeal of Course Grades based on the changes in the November senate
meeting are included here as the final motion after the division of the question.)
Be it resolved to modify Academic offenses legislation as follows (underline represents addition,
strike-through represents deletion)

I.
Appeal of Course Grades and Evaluated Program Requirements
The purpose of this policy is to explain the conditions and procedures for the appeal of course grades
and other graded program requirements (e.g., comprehensive examination, qualifying examination,
thesis, dissertation, and other culminating experiences).
Throughout this policy, the term “instructor” refers to the instructor of record who is responsible for
issuing the course grade. “Instructor” may also refer to the program coordinator when the program
faculty issues a grade for program requirements that do not reside in a course (e.g., comprehensive
examination, qualifying examination, thesis, dissertation, and other culminating experiences).
Students may appeal final course grades, results of capstone experiences, comprehensive and
qualifying examinations, defenses, and other graded program requirements. The grade appeal process
must be initiated by the student within 20 class days from the date the grade is awarded.
A student has the right to appeal a grade if he or she feels the grade was awarded as a result of
arbitrary grading. The grade appeal process is not appropriate for a student’s disagreement or
dissatisfaction with an instructor’s professional evaluation of coursework. Arbitrary grading is
defined here as using standards that are substantially different from those announced by the instructor
or described in the course syllabus or program documents.
The student may confer with the Student Government Association or Graduate Student Association
president/designee regarding the complaint at any time during the Steps Toward Redress for Grade
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Appeals. The president/designee will listen to the complaint, counsel the student as to the merits of the
case, review the steps as outlined in the formal procedures for grade appeals, assist the student in
writing the appeal, and may attend the hearing upon the request of the student as a non-participating
representative.
Steps Toward Redress for Grade Appeals
1. The student will contact the instructor in writing with a request to meet regarding the grade in
question. The request for a meeting should be specific that it is to discuss the grade received by
the student. The request must be made within 20 class days after the grade is awarded. There
are certain professional courses within the University for which the final grade is awarded upon
completion of a designated number of weeks. The student will need to review the time frame
for awarding the grade with the department chairperson. A grade appeal cannot be brought
forward while an academic integrity matter is being resolved for that course, student, and
instructor. In the event the academic integrity matter is resolved in favor of the student, the 20
class days start when the academic integrity process has completed.
No instructor shall be allowed to delay the resolution of a grievance by failing to hold a consultation
with a student within the designated time, unless bona fide reasons such as illness, personal
emergency, or campus absences for professional reasons make this time limit unreasonable. If
the instructor is unavailable, the student may skip to Step 2.
If the issue is resolved after meeting with the instructor, the student’s grade may be changed in Step 1
of this procedure by written consent of the instructor.
2. If unable to resolve the difference with the instructor, the student shall take the grievance within
five class days of this discussion to the department chairperson (or dean, if the instructor
involved is the department chairperson).
If the instructor who assigned the grade is unavailable, for example, the instructor is no longer
employed by the university and is unresponsive to the student’s request for a meeting or is
otherwise unavailable and unresponsive, the department chair will confer with the faculty in
the department and appoint a full-time faculty member who is knowledgeable of the subject
matter to act in the stead of the unavailable instructor.
The chairperson shall attempt to resolve the dispute within 10 class days by meeting with the student
and the instructor. The student’s grade may be changed at Step 2 of this procedure by the
written consent of the instructor. At this meeting the chairperson (or dean) will have the student
and the instructor complete and sign the Grade Appeal Form and give a copy to the student.
The department chairperson maintains the original. If the student took the course online and or
does not live within a reasonable driving distance of the main campus, the grade appeal form
may be sent electronically, but it must include scanned or electronic signatures.
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3. As a last resort and only after Steps 1 and 2 have been carried out, the student may file a formal
complaint in writing within three (3) class days to the Associate Vice Chancellor for Academic
Affairs. The student must meet with associate vice chancellor for academic affairs and bring to
the meeting the appeal which must include a written statement which clearly explains the basis
of the appeal and the Grade Appeal Form. The purpose of this meeting is to: a) confirm that
prior steps in the appeal process have been followed properly (if not, the appeal shall be
redirected back to the appropriate lower level); b) review the relevant grounds for a grade
appeal with the student; and, c) inform the student of the next step in the appeals process.
Following the conference, if the student decides to proceed with the formal appeal, the
associate vice chancellor academic affairs will immediately consult with the Academic Integrity
and Grievance Committee chairperson. On the basis of this consultation, the associate vice
chancellor for academic affairs will notify the student in writing that the grade appeal will be
referred to the Academic Integrity and Grievance Committee for a hearing or to the vice
chancellor/provost if the case does not fall within the purview of the Academic Integrity and
Grievance Committee.
The student is responsible for demonstrating that arbitrary grading occurred and must proceed with an
appeal in good faith. Abuse of the grade appeal process may result in a disciplinary referral by the
AIGC to the Office of the Dean of Students for violating the university Code of Student Rights,
Responsibilities, and Behavior (Policy Number 516.3).

Procedures for Formal Grade Appeals Handled by the Academic Integrity and Grievance
Committee
This committee is a Faculty Senate committee. Its makeup and purpose are governed by the
Constitution of the University Assembly of the University of Arkansas at Little Rock, Article III. It
provides the members of hearing panels.
The Academic Integrity and Grievance Committee (AIGC) shall handle all aspects of the formal
student grade appeals except for a claim of discrimination that is forwarded to Human Resources. The
AIGC shall follow these procedures for conducting grade appeal hearings. promulgate rules governing
its proceedings, which shall be consistent with the following hearing procedures set forth in the 1967
Joint Statement on Rights and Freedoms of Students. The procedures shall be distributed to all
members of the committee by the associate vice chancellor for academic affairs. Reasonable deviations
from the time frame or procedures will not invalidate a decision unless the deviations cause significant
prejudice to the student.
1. At least 10 class days before the date set for the hearing, the student and the instructor will be
notified in writing of the nature of the appeal and of the date, time, and place the case is to be
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2.

3.

4.

5.

6.

heard. They shall also be notified that, should either party choose not to appear, the hearing will
proceed as scheduled. For the purposes of this section, the day after the date the letter of
notification is mailed or emailed shall be the first day of the 10-day period. The committee must
hear the case within 15 class days of the time the appeal was filed, if at all possible. The
determination of the date, time, and place of the hearing will include consideration of the
student’s and the instructor’s schedules and of their convenience, but in the interest of fairness,
reasonable speed shall be the watchword.
The student and instructor will be notified that each can bring witnesses in on his or her behalf,
that each will have a reasonable opportunity for confronting witnesses appearing against him or
her, that each has the right to be present during all phases of the hearing, and that each may
bring to the hearing two non-participating representatives. Legal representation at grade appeal
hearings is prohibited.
At least five class days before the committee is convened, the student and the instructor must
submit to the associate vice chancellor for academic affairs all the information that each feels is
pertinent to the appeal. This information must be in writing and supported in detail, and it
should specify what additional evidence and witnesses the student or instructor will bring to the
scheduled meeting. Copies of this information will be distributed to all involved parties.
Students appealing grades are reminded that the burden of proof is on the student; i.e., the
student must be able to support his or her assertion. All submitted materials must be directly
related to the conditions for arbitrary grading as defined in this policy.
A hearing panel will be selected from the AIGC to consider the appeal. A panel chair will be
chosen from among the faculty members present at the hearing panel. The chairperson shall
serve as the chairperson of all appeals hearing panels. The chairperson may designate a
provisional hearing panel chair in those instances when the committee chairperson is not
available. A quorum hearing panel for a grade appeal consists of a panel chair, two additional
faculty members, and two students. On all grade appeals involving graduate or professional
degree curricular matters, at least one graduate faculty member and one graduate student shall
be included on the hearing panel. Of this number, all must be present.
The hearing panel committee will not make any decision on a specific appeal until it has been
determined that all pertinent written documents, oral testimony from the student and the
instructor, oral testimony from witnesses and official records from the student’s college or
school dean and from the Office of Admissions and Records and Registration have been
submitted and reviewed.
The only persons present at meetings of this committee shall be committee panel members,
designated observers, Student Government Association president/designee upon request by the
student, parties to the action being considered by the committee and the student and the
instructor along with their non-participating representatives, and witnesses actually testifying
before the committee. With prior notice to the hearing panel, any of the parties involved in the
appeal, the student, the instructor, or witnesses, may appear via synchronous technology rather
than in person.  All proceedings shall be recorded except for panel deliberations.
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7. Written statements by witnesses in lieu of personal appearance should not be allowed except in
rare instances.
8. During the process of making a decision on a case, the panel shall consider only that
information which (a) has been presented during the hearing and (b) is relevant to the charge
grounds for a grade appeal.
9. A decision to change or direct changes in a student’s' course grades requires a majority vote of
the committee hearing panel an appeal; in the case of a tie, the grade assigned by the
instructor shall stand.
10. Upon conclusion of the appeals hearing, the committee panel will make a decision in writing
and sign appropriate appeal documents. The chairperson of the committee panel chair will
return the master file and the tape recording of the hearing, and prepare a summary of the
findings, decision, and recommendations for the associate vice chancellor for academic affairs
within three class days of the hearing. The chairperson of the committee associate vice
chancellor for academic affairs shall send a letter explaining the findings and the decision
within 10 class days of such decision to the student, instructor, department head, college dean,
and in case of a grade change, to the Office of Records and Registration. Either party may
appeal the panel’s decision in writing to the vice chancellor/provost with a copy to the
chairperson and the non-appealing party, within 10 class days after receipt of the decision.
11. The vice chancellor/provost shall review the decision of the committee on appeal within 10
class days of receipt of either party’s appeal of that decision. Reasonable deviations from the
time frame or procedures will not invalidate a decision unless the deviations cause significant
prejudice to the student.
12. The vice chancellor/provost shall have the authority to:
a) Approve the recommendation of the AIGC panel;
b) Remand the case to the original hearing panel for rehearing;
c) Remand the case to a different hearing committee for rehearing; or
d) Reverse the decision of the hearing panel; or
e) Raise the course grade.
13. The vice chancellor/provost shall notify the appealing party and the non-appealing party of
his/her decision within 10 class days of receipt of the appeal. The vice chancellor/provost shall
return the records to the associate vice chancellor for academic affairs for filing and for
appropriate action. The vice chancellor/provost’s decision shall be final.

II. Academic Offenses
Academic Integrity and Discipline
The University has developed certain regulations to make possible an orderly academic environment
where all members of the community have the freedom to develop to the fullest extent.
Academic dishonesty cannot be condoned or tolerated in the University community. Such behavior is
considered a student conduct violation, and students found responsible for guilty of committing an academic
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offense on the campus, or in connection with an institution-oriented or sponsored activity, or while representing
the University or academic department, will be disciplined by the University.
Students may not gain undue advantage over their classmates by deceptive or dishonest means.
Throughout their education students should be impressed with the facts that cheating, duplicity, unauthorized
reproduction of classroom materials, and plagiarism are morally degrading and that such practices seriously
interfere with learning and intellectual development. It is a responsibility of instructors to make every effort to
prevent dishonesty, protect honest students, and take appropriate action in instances of dishonesty. It is the
responsibility of the student not only to abstain from cheating, but in addition, to avoid the appearance of
cheating and to guard against making it possible for others to cheat. Courtesy and honesty require that any ideas
or materials borrowed from another must be fully acknowledged. It is the obligation of each student to report all
alleged violations of academic integrity to the instructor, as well as the responsibility of all instructors to report
all alleged violations of academic integrity to the office of the dean of studentsOffice of the Dean of Students.
Students may not reproduce, in whole or in part, classroom lectures or study materials presented by a
professor without specific approval in advance by the professor. Publication of any such material shall only be
with the express consent of the professor.
The determination that a student’s work was the result of dishonest action can be considered in the
instructor’s evaluation of that work and in the determination of the course grade. In addition, disciplinary action
will be taken by the appropriate University official (dean of students representative from the Office of the
Dean of Students) or by the Academic Integrity and Grievance Committee.
Definition of Academic Offenses
The following list of offenses, which is by no means all-inclusive, identifies categories of offenses that
are subject to grade penalty and disciplinary action. This list is not intended to be exhaustive.
● Cheating on an examination or quiz: To give or receive, to offer or solicit information on any quiz or
examination. This includes the following classes of dishonesty: (a) copying from another student's
paper; (b) use during the examination of prepared materials, notes, or text other than those specifically
permitted by the professor; (c) collaboration with another student during the examination; (d) buying,
selling, stealing, soliciting, or transmitting an examination, or any material purported to be the
unreleased content of a coming examination, or the use of such material; (e) substituting for another
person during an examination or allowing such substitution for oneself;(f) bribery of any person to
obtain examination information.
● Plagiarism: To adopt and reproduce as one's own, to appropriate to one's own use and incorporate in
one's own work without acknowledgment, the ideas of others or passages from their writings and works.
● Collusion: To obtain from another party, without specific approval in advance by the professor,
assistance in the production of work offered for credit to the extent that the work reflects the ideas or
skills of the party consulted rather than those of the person in whose name the work is submitted.
● Duplicity: To offer for credit identical or substantially unchanged work in two or more courses, without
specific advance approval of the professors involved.

Academic Integrity and Grievance Committee
This committee is a Faculty Senate committee. To see its makeup and purpose, see the Constitution of
the University Assembly of the University of Arkansas at Little Rock, Article III. It provides the members of
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hearing panels. The AIGC shall follow these procedures for conducting academic offense hearings. The

procedures shall be distributed to all members of the committee by the associate vice chancellor for
academic affairs. Reasonable deviations from the time frame or procedures will not invalidate a
decision unless the deviations cause significant prejudice to the student.

The Academic Integrity and Grievance Committee hears specific grade appeals and hears, on appeal and
referral, cases involving certain alleged academic offenses. The Academic Integrity and Grievance Committee
comprises 15 faculty and 3 faculty alternates to be appointed annually in the spring by the Committee on
Committees and 15 students and 3 alternates to be appointed no later than the beginning of the fall semester by
the Student Government Association. The term of office begins with the fall semester and continues for twelve
months.
The purpose of the committee is twofold: (1) it affords the student an opportunity to appeal a
grade if he or she feels the grade was inequitably awarded in that it violated a faculty member's own specified
grading standards, and (2) it affords a student a hearing in cases where disputes over alleged cheating,
plagiarism, collusion, and the like cannot be resolved (where the student does not admit that he/she violated an
academic offense standard or that the student admits that he/she did violate an academic offense standard and the
dean of studentsDean of Students/designee refers the case for sanctioning). Students and faculty members are
urged, however, to make all attempts possible to resolve a grievance before initiating formal appeal. The
administrative officer shall assign two faculty members and two students to hear academic offenses by rotation
according to alphabet if possible.
There are two types of procedures: one for students enrolled in a course and one for students who are
not enrolled in a course. In either case, students are encouraged to consult the UA Little Rock Student
Handbook, Section VII. Administration of Student Discipline, Sub-section. Student Rights and Privileges
Regarding Academic Offenses.

Steps Toward Redress for Academic Offenses
A. Academic Dishonesty Procedures for Students Enrolled in a Course
These procedures are applicable when a student is enrolled in a course, and an instructor suspects the student of
cheating, plagiarism, collusion, or similar activity, and when the suspicion is supported by substantial facts or
evidence.
The instructor is responsible for notifying the student in writing of the specific allegations charges within five
class days of identifying the offense, (using the Allegation of Academic Offense Form), delivering this form by
mail, by email, or in person; also, the instructor is responsible for retaining a copy of the form, and for
forwarding one copy each to the relevant department chairperson and to the office of the dean of studentsOffice
of the Dean of Students.
Upon receipt of the notice form, the student is responsible for contacting the instructor for the purpose of
arranging a conference; both parties are then responsible for cooperating as necessary to conduct the conference
within five three class days of the student's receipt of the notice. The purposes of this conference are:
● to ensure that the student is aware and understands the specific violation charge and the
substantiating evidence; and,
● to ensure that the student has ample opportunity to present to the instructor his or her position
and explanation., and existing evidence of innocence.
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If the student admits to academic misconduct or the instructor still believes a violation occurred, a grade
penalty can be imposed. Regardless of the outcome of this conference, the instructor is responsible for
immediately notifying the office of the dean of studentsOffice of the Dean of Students of the results.

If the instructor and student reach agreement that the student is responsible for the violation guilty, a grade
penalty may not be imposed until and unless the student has failed to file a formal appeal by the official deadline
for filing, or has signed an informed-decision waiver of the right to appeal, after conference with the dean of
studentsor designee. representative of the Office of the Dean of Students. If no formal appeal or waiver has been
filed by the student at the expiration time of the allowable period, the instructor may immediately impose a
grade penalty.
A grade penalty may be imposed only by the instructor. It is recommended that if a student is found to be
responsible for the violation guilty or admits guilt, the instructor will consider the individual circumstances,
nature or severity of the offense, similar class violations, etc., before assessing the grade penalty. Grade penalties
for consideration for academic offenses are:
● a grade of F in the course,
● a grade of F on the examination, project, etc. ,
● a grade adjustment,
● no credit for material presented.
If the conference's outcome is that the instructor continues to believe with objective cause that the student is
responsible guilty of an academic offense, and yet the student maintains a position that they are not responsible,
of non-guilt, then grade penalty may not be imposed until one of the two following conditions has been met:
● Either 10 class days have passed since the student's receipt of the Allegation Form, and no
official appeal or waiver of rights to a hearing (Disciplinary Alternative Form) has been filed by
the student; or
● The student has filed an appeal within the prescribed 10 class days, and has pursued the
University's judicial appeals procedures to the maximum possible extent desired, and has been
ultimately adjudged determined through and by those means to be guilty responsible of the
offense.

Upon receipt of notice that the faculty member/student conference has been completed, The
student is responsible for initiating a conference with the dean of studentsDean of Students or designee
shall schedule a meeting with the representative of the Office of the office of the dean of students Dean
of Students after meeting with the i nstructor. Subsequently both the student and the representative of
the Office of the Dean of Students dean or designee are responsible for cooperating as necessary to
conduct the conference no later than five six class days from the date the student met with the
instructor.
The purposes of this conference will differ, as will responsibilities pertinent to it, depending upon whether the
student acknowledges responsibility maintains a position of guilt or innocence regarding the academic offense.
Therefore, two categories follow:
1. In a case wherein the student has acknowledged responsibility for the academic offense admitted
guilt to the instructor and also maintains that position that guilty plea after conference with the
dean of students representative of the Office of the Dean of Students or designee, and the
offense warrants a severe penalty such as expulsion or suspension, the representative of the
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Office of the Dean of Students dean or designee will, within three class days, refer the case to
the chairperson of the Academic Integrity and Grievance Committee. If the offense does not
warrant a severe penalty such as suspension or expulsion, the dean of students or designee
representative from the Office of the Dean of Students will elect one of two options:
a. the dean of students or designee representative from the Office of the Dean of
Students, with agreement of the student, may opt to directly impose disciplinary
sanction, provided due process conditions have been met in the student's interest; or
b. the case may be referred to the Academic Integrity and Grievance Committee
Chairperson for disposition.
2. In a case wherein the outcome of the instructor/student conference is that the student does not
acknowledge responsibility for the academic offense faculty member maintains the student is
guilty but the student maintains a position of innocence, the dean of studentsrepresentative
from the Office of the Dean of Students or designee will review the following information
with the student: the specific violation charge and evidence, student's rights and privileges,
appeal procedures, operating policies of the Academic Integrity and Grievance Committee,
disciplinary proceedings, etc.
After this review, if the student changes their position and acknowledges responsibility, the dean of
students or designee may ask the student whether he or she wishes to continue to maintain the plea of not guilty.
If the student elects to change the plea to guilty, the dean or designee representative from the Office of the
Dean of Students will immediately notify the instructor and the relevant department chairperson.
If the student continues to maintain their position that they are not responsible for the violation, elects to
maintain the plea of not guilty, the representative from the Office of the Dean of Students dean or designee
will offer to assist the student in writing a statement of appeal; this formal written statement of appeal, when it is
delivered to the chairperson of the Academic Integrity and Grievance Committee, constitutes the student's
initiation of the University's judicial appeals procedures. The student is responsible for delivering the appeal
statement to the Academic Integrity and Grievance Committee chairperson or designee. This delivery must take
place no later than 10 class days from the date of the student's initial receipt of the Allegation Form.
Regardless of the outcome of the conference between the representative of the Office of the Dean of
Students dean/designee and the student, the representative of the Office of the Dean of Students dean/designee is
responsible for immediately notifying its results to the instructor and to the relevant department chairperson.
The student's conferences with the instructor and with the dean of students or designee representative
from the Office of the Dean of Students are mandatory steps prerequisite to the filing of an official appeal.
The intent of this guideline is to ensure that all reasonable efforts have been made to resolve the outcome of the
academic offense allegation before the matter is brought to the Academic Integrity and Grievance Committee.
The Academic Integrity and Grievance Committee chairperson or designee is responsible for
immediately notifying the following persons, upon receipt of a student's appeal in regard to allegation of
academic offense: the relevant instructor, the department chairperson, and the dean of students representative
from the Office of the Dean of Students.
The student has the right to attend classes until the appeal is resolved. The student may not withdraw
from a course while an allegation of academic dishonesty in that course is being considered adjudicated. If the
student withdraws from a course after receiving notification of an allegation of academic dishonesty, the student
will be reinstated, pending final adjudication of the allegation.
At the conclusion of the consideration adjudication process:
● If academic dishonesty is found and a grade of “F” in the course is assigned, then the failing
grade will be recorded and remain on the student’s transcript.
● If academic dishonesty is found and a penalty less than a grade of “F” for the course is assigned,
then the student may continue in the course or withdraw from the course at that time as long as
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●
●

it is before the final withdrawal date indicated in the academic calendar.
If academic dishonesty is not found, the student may continue in the course or withdraw from
the course at that time.
If academic dishonesty is not found, and the student was prevented from withdrawing from the
course because the deadline passed during the consultation and appeal process, the student is
eligible for the same opportunity to withdraw from the course they would have had at the time
they were accused including any refund of tuition.

If the consideration process is not completed before the end of a semester, a temporary grade not affecting the
student’s GPA will be submitted until the adjudication process is completed. The student may re-take a course in
which a grade of “F” is assigned as a penalty for academic dishonesty. However, in such cases, the original
grade of “F” will not be replaced but instead be included in the calculation of the student’s cumulative GPA
along with the subsequent grade received.
B. Academic Dishonesty Procedures for Students Not Enrolled in a Course and Students
Representing an Academic Department or the University in a University-Oriented or Sponsored
Activity On or Off Campus
When an instructor on his or her knowledge or on information given by a student believes that a student has
behaved dishonestly, he or she should immediately notify the dean of students Office of the Dean of Students
of the suspicion of cheating, plagiarism, collusion, or the like. On receiving the notification of the alleged
academic violation, the dean of students r epresentative from the Office of the Dean of Students shall
investigate, consult the involved instructor(s), and summon the student(s) for a conference within five class days.
No action shall be taken until the student has been informed of the violation charge, has been given an
opportunity to present his or her defense, and has been notified of his or her right to appeal the case or have a
hearing before the Academic Integrity and Grievance Committee. In a case of academic dishonesty in which the
student admits responsibility guilt and the offense does not warrant suspension or a severe sanction, the matter
may be handled by the dean of students r epresentative from the Office of the Dean of Students, and a lesser
disciplinary action (sanction) imposed.
In such cases, the fundamentals of due process shall will be followed. This administrative route may be taken
when all of the following hold:
1. responsibility guilt is admitted by the student(s) involved;
2. accused student(s) request this administrative route;
3. the student is made aware of the disciplinary action that will be imposed; and
4. the dean of students r epresentative from the Office of the Dean of Students can deal with
the case objectively.
In a case of academic dishonesty where the student may be suspended, a severe sanction is warranted, or the
student maintains that he or she is not responsible for the violation, does not admit guilt, the case will be
referred within five three class days to the chairperson of the Academic Integrity and Grievance Committee.
Procedures for Academic Offenses Referred to the Academic Integrity and Grievance Committee
1. The chairperson or designee, on receiving a written appeal or referral from the dean of
studentsrepresentative from the Office of the Dean of Students, will convene a hearing panel the committee
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within 15 class days to consider whether the student is responsible for the violation determine the guilt or
innocence of the student or and when necessary, the appropriate disciplinary action (sanction).
2. The student and the instructor will be notified in writing at least 10 class days before the date set for
the hearing of the nature of the complaint and of the date, time, and place the case is to be heard. They shall also
be notified that, should either party choose not to appear, the hearing will proceed as scheduled. For the purpose
of this section, the day after the date of mailing of the letter of notification shall be the first day of the 10-day
delay period. The committee shall, when possible must hear the case within 15 class days of the time the appeal
or referral was filed. The determination of the date, time and place of the hearing will include consideration of
the student's and instructor’s schedules and of their convenience, but in the interest of fairness, reasonable speed
shall be the watchword.
3. The student and the instructor will be notified that each can bring witnesses in his or her behalf, that
each will have a reasonable opportunity for confronting witnesses appearing against him or her, that each has the
right to be present during all phases of the hearing, and that each may bring to the hearing two non-participating
representatives.
4. At least five class days before the committee is convened, the student and the instructor must submit
to the dean of students/designee r epresentative from the Office of the Dean of Students all the information
that each feels is pertinent to the appeal or referral. This information must be in writing and supported in detail,
and it should specify what additional evidence, witnesses and/or legal counsel the student or instructor will bring
to the scheduled meeting. Copies of this information will be distributed to all involved parties.
5. Legal counsel is permitted at academic offense hearings. Legal counsel serves in a non-participatory
capacity and is restricted to the role of advisor.
5. The accused student may decide whether the hearing of an academic offense case will be open or
closed. Grade appeal hearings shall be closed. Where an opening hearing is permitted, the chairperson has the
discretion to determine when the space has been exhausted and not additional observers, not privileged to attend,
may be admitted.
6. A hearing panel will be selected from the AIGC to consider the appeal. A panel chair will be
chosen from among the faculty members present at the hearing panel. A quorum panel to hear appeals for
academic offenses consists of the chairperson and three members; of this number, one must be a faculty member
and one must be a voting student member. A representative from the dean of studentsOffice of the Dean of
Students may also attend the hearing. The Faculty Senate/Assembly president and the Student Government
Association president or the Graduate Student Association president may appoint temporary committee members
during the summer months to hear cases in an emergency and only after the associate vice chancellor has made
all attempts to contact committee members and alternates.
7. The only persons present at meetings of this committee shall be members, the student, the instructor,
designated observers, parties to the action being considered by the committee and their nonparticipating
representatives, and witnesses actually testifying before the committee. With prior notice to the hearing panel,
any of the parties involved in the hearing, the student, the instructor, or witnesses, may appear via synchronous
technology rather than in person. All proceedings shall be recorded.
8. Written statements by witnesses in lieu of personal appearance should not be allowed except in rare
instances.
9. During the process of making a determination of responsibility for the alleged violation guilt or
innocence or in determining the appropriate disciplinary action (sanction), the hearing panel committee shall
consider only that information which (a) has been presented during the hearing and (b) is relevant to the alleged
violation charge.
10. A decision shall be reached by a majority of those present the panel members.
11. If the hearing panel committee finds the student is responsible for the violation, the instructor will
determine the appropriate grade penalty based on a recommendation from the panel, and the panel committee
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will determine the appropriate disciplinary sanction. In such case, the panel chair may request the
representative from the Office of the Dean of Students dean of students or designee to open the student's file
to see if there is a prior disciplinary record. If the panel committee finds the student is not responsible for the
violation innocent, the instructor will treat the student accordingly; in any case, no disciplinary sanction or grade
penalty shall be imposed until the appeal deadline has expired. The administrative officer will maintain all
records during the appeal delay period and on the expiration date will forward all records to the dean of
studentsOffice of the Dean of Students for filing and appropriate administrative action and notify the instructor to
impose the penalty.
12. The administrative officer shall notify in writing and deliver within five class days of the hearing to
the appropriate persons (the student, the instructor, and the dean of students representative from the Office of
the Dean of Students) the decision and determination of the case, the disciplinary sanction imposed, and the
right of the student, the instructor, or the dean of students representative representative from the Office of the
Dean of Students to petition for appeal. The Appeal Procedures and Instructions shall accompany the letter. A
grade penalty cannot be appealed.
13. If the disciplinary sanction imposed was suspension or expulsion, the administrative officer shall
notify the vice chancellor for student affairs the Executive Vice Chancellor and Provost, and the Chancellor in
writing of the hearing panel’s committee’s decision and the determination of the case, reasons for the decision,
sanction imposed, and verify that all involved parties have been notified of their right to petition for appeal in
accordance with the University's Procedures and Instructions.

Sanctions Imposed by the Academic Integrity and Grievance Committee
Sanctions which may be imposed by the Academic Integrity and Grievance Committee for academic
offenses violations and infractions of the specified academic integrity dishonesty violations include but are not
limited to the following:
Administrative Class Withdrawal
Counseling Disciplinary Probation
Disciplinary Warning
Expulsion
Reprimand
Restitution
Suspension
Descriptions of sanctions are found in the Student Handbook.

Administration of Conduct Records
Academic records and conduct records are kept separate to minimize the risk of improper disclosure.
Disciplinary suspension shall not result in a notation on a student's permanent record. Temporary notice that a
student is on suspension and ineligible to return to the University until a certain date shall be attached to the
student's official record, i.e. transcript, on the ledger in the Registrar's Office, and in the student's personnel file
in the Office of the Dean of Students. This action shall be taken to notify other schools or prospective employers
that the student is not presently in good standing with the University. Once the student has reestablished his or
her eligibility to return to the University, the temporary note shall be removed.
Conduct record information is released only in these circumstances: (1) receipt of written release from the
student; (2) demonstrated need to know on the part of University personnel; or (3) receipt of a court order from
legal authorities.
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Student Rights and Privileges Regarding Academic Offenses
The student has the right to the following:
1. Receive a written charge statement to include the nature and the specific charge(s) at least 10 class days
before the hearing.
2. Be present at the hearing and have an opportunity to speak in own defense and to present evidence.
3. Receive names of witnesses and persons testifying against him or her.
4. Present witnesses, question University witnesses and persons testifying against him or her, and to review
statements submitted.
5. Have an opportunity to review the information to be submitted at the hearing in advance to prepare a
defense.
6. Present a version of the facts through personal and written statements including statements of witnesses
or persons testifying.
7. Appear alone at the hearing or bring two non-participating representatives of his or her choice (faculty,
staff, student, legal counsel, etc.) to advise the student but not to question. The committee may retain
University legal counsel to furnish advice in such cases.
8. Have a determination of the facts of the case based solely on information at the hearing by the authority
that holds the hearing.
9. Be informed in writing of the findings and the determination of the case, and the reason(s) for the
decision and any sanctions imposed.
10. Receive a copy of the summary of the hearing and have a copy of the hearing tape made at his or her
own expense.

A Nolen: introduces mark up and referred the senate members to the memo from AIGC to the senate dated
November 10, 2017 that summarized the proposed changes to both the Grade Appeal Policy and the Academic
Offense Policy.
P Tschumi: Rights and responsibilities of students have been deleted. They were listed near ‘Steps Toward
Redress for Academic Offenses’
AN: Students Rights and Responsibility are still listed in the Student Handbook and pertain to all appeal
processes not just appeal an allegation of academic offense.
J Matson moves: we add “Student Rights and Privileges Regarding Academic Offenses” under a separate title
to the end of the policy:
Student Rights and Privileges Regarding Academic Offenses
The student has the right to the following:
1. Receive a written charge statement to include the nature and the specific charge(s) at least 10 class
days before the hearing.
2. Be present at the hearing and have an opportunity to speak in own defense and to present evidence.
3. Receive names of witnesses and persons testifying against him or her.
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4. Present witnesses, question University witnesses and persons testifying against him or her, and to
review statements submitted.
5. Have an opportunity to review the information to be submitted at the hearing in advance to prepare
a defense.
6. Present a version of the facts through personal and written statements including statements of
witnesses or persons testifying.
7. Appear alone at the hearing or bring two non-participating representatives of his or her choice
(faculty, staff, student, legal counsel, etc.) to advise the student but not to question. The committee
may retain University legal counsel to furnish advice in such cases.
8. Have a determination of the facts of the case based solely on information at the hearing by the
authority that holds the hearing.
9. Be informed in writing of the findings and the determination of the case, and the reason(s) for the
decision and any sanctions imposed.
10. Receive a copy of the summary of the hearing and have a copy of the hearing tape made at his or
her own expense.
AW: calls vote - amendment carries
L Smith: edit-- re: the Office of the Dean of Students. It is accepted that all references to dean of students or
designee be changed to Office of the Dean of Students
Friendly amendment regarding wording.
J Hendon: Moves to divide the question. McMillan seconds
P Scranton: Raises a point of order that the senate agreed to move through the policy line-by-line. Voting to
separate out one part would violate that earlier procedure.
AW: Upholds the point of order unless a motion to reconsider passes
JH Moves to reconsider. McMillan seconds. Motion carries.
JH moves to divide the question. McMillan seconds
PTschumi: Argues against dividing the question. The work needs to be understood as a whole.
JH: We have spent well over a year reviewing this - these policies do not connect reasonably or in any
substantive way. If they do, then let’s determine that right now rather than continue to go through this.
A Nolen: Argues for dividing the question to allow the pieces that have been completed to take effect.
A Boles: Argues for dividing the question
AW: Calls vote - motion to divide the question carries.
AW: calls the question. Motion on Grade Appeals and Academic Integrity carriers.
VIII.New Business
A. Motion FS_2017_26 . Executive Committee (Legislation. 3/5 Majority Vote at two meetings, no second
required, first vote) Create a Buildings and Grounds Committee
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Buildings and Grounds Committee: The purpose of this committee shall be to insure protection of the
natural and aesthetic environment of the UA Little Rock campus consistent with reasonable growth and
development of the campus. The committee shall promote beautification of the campus through a
continuous review of landscaping, building and signage appearance, and campus roads and paths. The
committee shall recommend on plans for new campus construction, and shall recommend to the
chancellor steps that should be taken to preserve the natural environment and beauty of the campus. The
committee shall periodically review the campus master plan.
The committee shall consist of one member from each college or school represented in the faculty
senate, including collections and archives, appointed to two year, staggered terms by the Committee on
Committees; two members of the staff senate, selected by the staff senate, to two year, staggered terms;
two students appointed by the Student Government Association to one-year terms. The administrator in
charge of planning buildings and grounds shall server as an ex-officio member without vote.

A Wright: explains motion to assigns authority to faculty senate to be in the decision making process
regarding building and grounds.
Calls vote: Motion carries
C. Motion FS_2018_1. Executive Committee (Legislation. Majority Vote at One Meeting, no second
required) Syllabus policy
Be it resolved to adopt the following:
Syllabus, Office Hours, and Regular and Substantive Contact Policy (404.8):
1

Every approved course must have a concise statement outlining the main points of study and the
2
procedures used in the course. This statement must be delivered to the student at the beginning
of the course, no later than the end of the schedule adjustment period. Changes during the
operation of the course must be communicated to the students in a timely manner. A multi-page
syllabus must include page numbers.
This statement must contain the following:
3

1. The university-approved course prefix, number, course description, and
prerequisites.
2. The university-approved disability statement (see Faculty Senate legislation,
FS_2011-12_01, 9/23/2011)
3. The university-approved inclement weather policy (215.1).
4. An academic integrity statement.

Excludes ad hoc courses, such as independent study courses, seminars, colloquia, and special topics. The specific
offering of such ad hoc courses requires a learning agreement that contains all information detailed in this policy
that is relevant to that course.
2
Delivery may be through electronic means such as email or blackboard or through paper delivery.
3
See Article III of the Constitution (covering Undergraduate Council and Graduate Council) and Article IV of the
Constitution.
1
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4

5

5. The program-approved , measurable course learning objectives as required by the
Credit Hour Policy (see 404.11). There must be at least one course objective.
6. Any deviations from the Standard Credit Hour (see Credit Hour Policy, 404.11)
7. The instructor-approved required materials, such as textbook and technologies
needed to participate in the course.
8. The instructor’s attendance policy (see Attendance and Withdrawal Policy, 404.4)
9. The instructor’s grading policy, which must describe how the final grade will be
determined and what course assignments (e.g., exams, homework, artifacts,
projects) will be required.
10. The instructor’s late/make-up policy.
11. The instructor’s statement on Regular and Substantive Contact, which is a clear
statement explaining the following:
a. Office Hours: The method(s) and scheduled time(s) the instructor will use
to be available for student-initiated contact (for example, virtual office
hour meetings, message/email, phone call, chat, meeting in person, a
combination of several, or other) during business hours, as well as an
expectation for method of contact outside of business hours (i.e., weekends
and holidays);
b. Instructor Presence: The expected regularity of instructor-to-student
interaction6 and how it is d
 istributed throughout the term (this will

vary based on type of course, modality, length of course term, and
specific course activities).  If there is a need for interruption of

interaction for an extended time period, the instructor should announce
this interruption to the class.
The Instructor may include additional information beyond these required items.
Citation and Modification
This policy must be cited in any curricular documents that excerpt it (such as the Undergraduate
Catalog), and the Faculty Senate Executive Committee (or their designee) should review those

4

In the case of general education courses, the approval step may require action by the Council on Core Curriculum
and Policies.
5
From the Council on Core Curriculum and Policies glossary:
“Learning objectives are statements about how a student will demonstrate achieving the learning outcomes.
The learning objectives are more specific than the learning outcomes and each outcome has 1 or more
learning objectives. Learning objectives often use Bloom’s Taxonomy and provide the basis for assessment
of student work. For clarity, it helps if a learning objective has one action, rather than multiple actions
packed into one. “
6
Interaction includes but is not limited to in-class lectures, laboratory instruction, discussion board feedback,
replying to messages from students, posting assignment grades and feedback on student work, commenting on
journals, blogs, or other assigned work, use of virtual meeting space (chat room, video conference, etc.), email
contact within or outside course management system, phone or text contact, faculty-provided supplemental notes,
lectures, discussion posts, or videos in response to general student progress in the course (e.g., analysis/synthesis of
recent course content, or summary of class progress, or an explanation of common errors on a recent assessment)

19

documents before they are finalized. Wherever there is a substantive conflict between the
document which quotes this policy and this policy, this policy shall be followed.
The policy can be modified through legislative action of the Faculty Senate (see Article III of the
Constitution of the Assembly of the University of Arkansas at Little Rock).
Unless otherwise specified in the legislation, changes to this policy take effect in the Fall semester
of the nine-month academic year subsequent to the approval of the legislation.

And be it resolved that the Faculty Senate recommends that the appropriate administrative
office develop a page with links to the relevant policies required by the syllabus and that a
template with all university-level policy information be prepared so that uniform syllabi can be
developed by faculty.
Commentary: HLC Assumed practice C. 5. “Instructors communicate course requirements to students
in writing and in a timely manner” is usually fulfilled by a syllabus. Many UA Little Rock policies
refer to content required by syllabi; however, there is not a clear, consistent policy articulating these
requirements.
The Accreditation Task Force provided the following commentary regarding the need for policy on
regular and substantive contact:
The Higher Learning Commission defines distance education in the following way, emphasizing
“regular and substantive interaction” as a key component (which separates DE from correspondence
education):
●

distance education – Education that uses one or more of the technologies listed below to
deliver instruction to students who are separated from the instructor and to support regular and
substantive interaction between the students and the instructor, either synchronously or
asynchronously. https://www.hlcommission.org/General/glossary.html

The Department of Education and the Department of Education’s Inspector General Office have been
monitoring what is routinely called “regular and substantive” interaction in distance education courses to
make sure that universities are meeting their obligations and that federal financial aid is being properly
applied (i.e., that distance education courses are comparable to face-to-face courses). You can read more
about the history of this phrase (regular and substantive contact or interaction, which is a requirement
for distance education to qualify for federal aid here).
You may be familiar one specific case (Western Governors) that has made the news recently due to
concerns over distance education. You can read the first Chronicle of Higher Ed article here, and a
follow-up article with several experts discussing the issues raised in a later article here. Although WG is
a competency-based program, the issues raised about how distance education operates remain important
for HLC. In addition, graduates from a program sued George Washington University over perceived
differences in quality between online and on-campus delivery (read more here).
In order to show our compliance with the federally-mandated guidelines and with HLC guidelines, we
have drafted a policy that helps articulate faculty-initiated regular and substantive interaction here at
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UA Little Rock. We believe that this type of interaction is necessary for all modalities--face-to-face,
hybrid, and online, which is how we begin our policy; in fact, we believe that our faculty colleagues are
already providing and fostering this type of interaction (although we may not be using this exact
terminology to characterize it). The details provided in the policy, however, relate mainly to distance
education, where there are often more questions about what constitutes faculty-initiated regular and
substantive interaction. In drafting this policy we consulted numerous resources as well as similar
policies at other institutions.
A Wright Introduces motion:
J Hendon: Moves that there be single link to a University created webpage that includes up to date
standard policies required to be in all syllabi.
A Wright: asks for second -- motion seconded.
M DeAngelis: proposed that a template document with all university-level information be created that
could be added to all syllabi.
J Flinn: agrees with motion; clarified that the idea would be for the Provost’s office to maintain that
template document.
JdVPutten: Confirms the motion is consistent with rules and regulations.
?: Posits that viable links will ensure that at least some students will read the policies.
AW: Calls the question and asks for vote. Motion carries.
IX. Open Forum
no comments
X. Adjourn at 4:14 pm.
Jane D Evans January 19, 2018

21

