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UNIVERSITY OF ARKANSAS AT LITTLE ROCK
TRANSMITTAL OF FACULTY SENATE LEGISLATION

Faculty Senate legislation is to be submitted to the chancellor to approve or disapprove within ten
calendar days after the Assembly review period. The chancellor may approve or disapprove any Faculty
Senate legislation within a period from the eleventh through the twenty-fifth calendar day after the
Faculty Senate action has been presented to the Assembly, unless the Assembly has been petitioned to
amend or rescind the Faculty Senate legislation. In the latter case, the chancellor's approval or disapproval
shall be made no later than fifteen calendar days after the Assembly has voted on and failed to approve
a motion to amend or rescind a legislative action of the Faculty Senate. The chancellor shall provide
written reasons for disapproval to the Faculty Senate.

To the Chancellor of the University of Arkansas at Little Rock:
The following legislation passed the UALR Faculty Senate on 11-16-2018.

Be it resolved to modify policy 403.15 Promotion and Tenure (adopted 1/28/2011, amended by
FS_2017_4 and FS_2018_19) as follows (underline indicates addition, strikethrough indicates deletion).
Upon approval implementation of changes to policy 403.15 will be effective July 1, 2019.

1. Faculty Roles

For the university to achieve its mission, faculty must remain committed to teaching,
scholarship, and service. Faculty members are expected to make contributions in each area,
although some variation in emphasis is appropriate. The university recognizes that the
contributions of individual faculty members to the mission of the university shift according to
the faculty member’s talents, the needs of departments and colleges, and the character of
diverse academic disciplines. Pursuant to faculty governance principles, faculty members,
thus, need to determine responsibilities—teaching loads, scholarship agenda, and service
commitments-in consultation with the chair of their department. (Note: In this policy, chair
will be used to cover chair, head, and director; department will be used to cover all academic
units that form a college, including department, division, and school.) It is the responsibility of
chairs to mediate the needs of their departments with the university mission and trends in the
department’s discipline. The grants of authority set forth in this policy exclusively delineate
the categories that may be considered during the promotion and tenure process.

1. B. Scholarship

Scholarship is defined as a systematic, focused attention on a question, problem, or idea,
characterized by expertise, originality, analysis and significance. Scholarship results in
products that are shared with appropriate audiences within the academy and the wider
community.

Scholarship is evaluated externally; scholarship and creative activities must be reviewed by
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methods accepted by the appropriate discipline. Scholarship may be defined in ways that do
not neatly fit into traditional categories, but application of a clear method of review to such
work is essential.

An external review of the employee’s scholarship may be required only if procedures for
external review have been established in the department’s approved promotion and tenure
policy. These policies should include provisions for the selection of appropriate evaluators
within the candidate’s field.

3. A. Process before Tenure

Departmental, college, university, and system-wide written criteria for promotion and tenure
decisions shall be presented to the faculty member at the beginning of employment (see
Board Policy 405.1).

In preparation for promotion and tenure, the chair may assign the tenure-track faculty member
with a mentor. The mentor will provide guidance on developing a research agenda and
building a dossier. All faculty of the department are similarly encouraged to support tenure-
track faculty by providing an opportunity to review recent successful tenure applications.

A mid-tenure review by the departmental Promotion and Tenure Committee (PTC), the
department chair, and the employee is mandatory. The review, typically completed by May 15
at the end of the third year in rank, will follow procedures delineated in the departmental and
college policies. An external review of the candidate’s scholarship may be required only if
procedures for external review have been established in the department’s approved promotion
and tenure policy. After the review has been completed, the PTC will send a report to the
chair. The chair will meet with the faculty member to answer questions about the review and
then forward the report with a cover letter to the dean.
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