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UNIVERSITY OF ARKANSAS AT LITTLE ROCK
TRANSMITTAL OF FACULTY SENATE LEGISLATION

Faculty Senate legislation is to be submitted to the chancellor to approve or disapprove within ten
calendar days after the Assembly review period. The chancellor may approve or disapprove any Faculty
Senate legislation within a period from the eleventh through the twenty-fifth calendar day after the
Faculty Senate action has been presented to the Assembly, unless the Assembly has been petitioned to
amend or rescind the Faculty Senate legislation. In the latter case, the chancellor's approval or disapproval
shall be made no later than fifteen calendar days after the Assembly has voted on and failed to approve
a motion to amend or rescind a legislative action of the Faculty Senate. The chancellor shall provide
written reasons for disapproval to the Faculty Senate.

To the Chancellor of the University of Arkansas at Little Rock:
The following legislation passed the UALR Faculty Senate on March 29, 2019.
FS_2019_9 Clinical Faculty.

Be it resolved to adopt the following definition for “clinical” as a modifier for full-time non-
tenure track faculty as follows:

The “clinical” modifier may be applied to the ranks of Instructor, Senior Instructor, Advanced
Instructor, Assistant Professor, Associate Professor, and Professor only. The primary application
of this modifier is for instruction of practical skills for professional programs often leading to
licensure and related administrative service. Delivery of instruction may occur on campus,
online, or in field-based settings appropriate to the discipline. The faculty member must be
practicing in a clinic or client-based environment. Faculty holding this modifier are not eligible
for the granting of tenure. Like other non-tenure track full-time faculty, a clinical faculty
position may be a long-term, promotable appointment, with the possibility of renewable multi-
year contracts. Candidates must hold an appropriate terminal degree or be qualified based on
experience. Licensure or certification may also be a requirement appropriate to the discipline.
Departments will determine the criteria for appointments and promotion through each rank.
Advancement to each rank will be accompanied by an appropriate increase in salary.
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