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TO:

UA Little Rock New Employees

FROM:

Debra Simpson-Webster, Associate Director for Benefits
RE:

Benefits & Enrollment Information
Welcome to UA Little Rock! 

The Department of Human Resources is delighted to have you join our University community and we look forward to helping you transition into your new position.

New employees are required to attend Benefits Orientation to enroll for benefits.  During orientation, you will have the opportunity to enroll in benefits that the University of Arkansas offers.  A list of scheduled benefit enrollment meetings is available on our website at www.ualr.edu/humanresources, click on “Benefits” and view the calendar.  No appointment is necessary to attend meetings.  A delay in attending orientation may potstone your effective date of coverage for benefits.  You have 31 days from your date of employment to enroll for benefits.  Your effective date of coverage will be the 1st of the month following your enrollment if ALL completed paperwork is submitted to our office.

As a new employee, you are eligible to participate in:
Group Benefit Enrollment form:

https://ualr.edu/humanresources/files/2006/10/U-of-A-Group-Benefit-Enrollment-UMR-2013-UACES002.pdf
· Medical Insurance - The University of Arkansas offers three plans within UMR (UnitedHealthcare): Classic, Premier and Health Saving Plan.  The Health Savings Plan offers a Health Savings Account benefit.   
· Home page:  www.umr.com

Provider search:  www.umr.com/oss/cms/umr/uas 
· Dental Insurance (Arkansas Blue Cross Blue Shield) 
· Home page:  http://www.blueadvantagearkansas.com/portal/uasdental/Default.aspx
· Vision Insurance (Superior Vision)
· Home page:  www.superiorvision.com 
· Optional Life Insurance (Standard Insurance)
· Home page:  www.standard.com 
· Dependent Life Insurance (Standard Insurance)
· Home page:  www.standard.com 
· Accidental Death & Dismemberment Insurance (Standard Insurance)
· Home page:  www.standard.com 
· Optional Long Term Disability (Standard Insurance)
· Home page:  www.standard.com 
· Flexible Benefit Plans (Health and Dependent Care Reimbursement Accounts) (UMR)
· Home page:  www.umr.com
· Health Savings Plan (Optum Bank)
· Retirement Plans 403b, 457b & Roth – TIAA and Fidelity Investments
· TIAA (online enrollment) – http://www1.tiaa-cref.org/tcm/uasys 



· Fidelity (online enrollment)  - https://nb.fidelity.com/public/nb/uark/home 
· Group Home and Auto Insurance (Liberty Mutual)
· Home page:  www.libertymutual.com 
· Group Critical Illness Insurance (MetLife)
· Home page: www.metlife.com
· Pre-Paid Legal Services (Legal Shield)

· Home page:  

· Identity Theft (ID Watchdog)
The University also offers some benefits at no cost. They include:

· Basic Life Insurance

· Basic Long Term Disability

· Basic Retirement

Information is included in this packet regarding the above benefits.  Remember you must complete benefits enrollment before any of the additional benefits become effective.   Feel free to call our office at (501) 569-3180 or email Benefits at hr-benefits@ualr.edu if you have any questions concerning your employee benefits.  Again, welcome to UA Little Rock!
Summary of Fringe Benefits

For rate cost, please see attached Group Benefit Rate Sheet.
UALR employees working half time or greater on a regular appointed basis, not hourly, are eligible to participate in benefits offered by the University.  

Health Insurance  
Medical insurance is administered by UMR (Third party administrator of UnitedHealthcare).  Employees have the option of the insurance plans: Classic, Premier and Health Saving Plan.  Attached is a Benefit Comparison page summarizing the health insurance plans.  Premium costs are shared between the employee and UALR.  UMR has a national network and providers can be found on-line at https://www.umr.com/oss/cms/UMR/UAS 
Dental Insurance 
Dental insurance is administered by Arkansas Blue Cross and Blue Shield (ABCBS).   Premium costs are shared between the employee and UALR. A list of providers for ABCBS is on-line at www.uasdental.blueadvantagearkansas.com and select “Find a Dentist”.
Vision Insurance 
Vision coverage is provided by Superior Vision Group. A list of providers for Superior Vision is on-line at www.superiorvision.com 
Life Insurance

Basic Life Insurance is at no cost to employees.  The benefit coverage amount is one times an employees’ annual salary (up to $50,000.)  
Optional Life Insurance can be purchased by employees in increments of:

· 1, 2, 3 or 4 times their annual salary
Optional life insurance is limited to a maximum of $500,000.  
Dependent Life Insurance can be purchased to cover your spouse and dependent children.  Coverage amounts are $10,000, $15,000 or $20,000.
Accidental Death and Dismemberment Insurance

Coverage is available from $25,000 up to $300,000 (not to exceed 15 times your salary.)  You may elect Employee or Family coverage.  If you elect Family coverage your spouse would be covered at 60% and your children would be covered at 20% of the amount the employee is insured for. 

Long Term Disability Insurance

Basic Long Term Disability Insurance covers the first $20,000 of your salary. 

Optional Long Term Disability Insurance may be elected to cover your salary exceeding $20,000.  This insurance pays 60% of the amount you are insured for in the event you become disabled. 

Flexible Spending Account Plan (FSA)/IRC Section 125

Section 125 of the Internal Revenue Code allows you to make for medical, dental and vision premium withheld from your paycheck pre-tax.  This gives you a greater net income.  The FSA spending account offers a FSA debit card.  The card is available only for the health care reimbursement account.  Employee may participate with contributions for the following plans:

1) Dependent Care Expenses

2) Health Care Expenses
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Retirement Plans

1.    University of Arkansas Retirement Plan (UARP) (403b, 457 & Roth)
· Retirement Vendors:
TIAA





Fidelity

· Vesting:  For all employees hired on and after January 1, 2014, the University’s contributions to the UARP will be vested at the completion of 12 consecutive months of benefits-eligible employment.   Employees hired on and after July 1, 2016, the University’s contribution to the UARP will be vested at the completion of 24 consecutive months of benefits-eligible employment.  

All employee contributions to the retirement plan continue as immediately 100% vested.  

· Matching employer contribution begins when the employee contributes 6 – 10%

2.    Arkansas Public Employees Retirement System (APERS)
· Enrollment into the APERS plan for new employees hired on and after July 1, 2016 will no longer be allowed as an employee of the University of Arkansas.
Accessing the Summary of Employee Benefits Plan Documents 
For your convenience, the Summary of Plan Documents (SPD) for Employee Benefits are listed below.  They may be found at www.ualr.edu/humanresources  under “Forms”.  If you would prefer a hard copy of any SPD, you may request them through the Department of Human Resources.

· University of Arkansas Retirement Plan
· Optional and Dependent Life Group Insurance Plan
· University of Arkansas Medical Plan
· Dental Benefit Plan
· Basic and Optional Long Term Disability Group Insurance

· Accidental Death and Dismemberment

· Flexible Benefit Plan (FSA)
· Health Savings Plan (HSA)
If you need assistance in accessing this information, please contact any Benefits Personnel at 569-3180 or email Benefits at hr-benefits@ualr.edu.

Voluntary Benefits Information

Group Home and Auto Insurance (Liberty Mutual)

Liberty Mutual has put together a package for the University of Arkansas System to provide you with a discounted rate for Home and Auto Insurance.  You can have your premiums paid through payroll deductions.

Critical Illness Insurance (MetLife)

You will be able to sign up for a one time lump sum payment if you were to be diagnosed with certain Critical Illnesses.  You will have 60 days from your hire date to apply for this coverage.  
Pre-Paid Legal Benefit (Legal Shield)
Pre-paid legal services offers unlimited personal advice from a lawyer on topics such as wills, warranties, contracts, loans mortgages, insurance claims, audits and more.  A 25% discount on

expenses involving bankruptcy, criminal charges, DUI and other matters.  1-870-295-0417 or visit www.legalshield.com/info/uas.   Employees can enroll any time with LegalShield.
Identity Theft Protection (ID WatchDog)
ID WatchDog provides identify theft protection. They search billions of data points and alert you of any changes to your credit, financial transactions, personal information and more.  No one can prevent identity theft, which is why it’s important to find it fast, stop it in its tracks and resolve any issues before it impacts your life.  1-866-513-1518 for rates and additional information.  www.idwatchdog.com.  Employees can enroll any time with ID Watchdog.  

Miscellaneous Information

Direct Deposit

Direct Deposit is a requirement for all new employees. 
Sick Leave

Sick leave is a benefit available to employees working 1040 hours or more per year in a regular classified, non-classified, or faculty salaried position.  An eligible employee accrues eight hours of sick leave for each month of completed service.  Employees working less than 2080 hours per year accrue sick leave in proportion to the time worked.

Annual Leave

Annual leave is a benefit available to employees working 1040 hours or more per year in a 12 month regular classified, non-classified, or faculty salaried position.  Faculty employees working on a 9 month contract do not accrue annual leave.  Full-time eligible employees accrue annual leave in accordance with the schedule below.  Employees working less than full-time, but more than 1040 hours per year accrue annual leave in proportion to the hours worked.  


1-3 years employment

 8 hours/month


4-5 years employment

10 hours/month


6-12 years employment
12 hours/month


13-20 years employment
14 hours/month


Over 20 years employment
15 hours/month


Non-classified


15 hours/month


12 Month Faculty

15 hours/month

UALR employees receive other paid holidays, such as July 4, Labor Day, Memorial Day, Thanksgiving, Christmas, etc.

Tuition Discount

UALR employees working full-time (100% appointment), their spouses and dependents are eligible for a tuition discount.

Bookstore Discount
UALR employees are eligible for a discount on certain items purchased in the UALR Bookstore.
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Group Benefits Rate Sheet (semi-monthly rate)

Effective July 1, 2018
The rates are for full-time employees, if less than full-time, request part time rates.
12-Month Employee Rates

MEDICAL INSURANCE









Classic


Health Savings Plan

Premier Plan
Employee Only



$   41.98

$    26.71


$   75.40

Employee and Spouse

  
$ 128.55

$    94.45


$ 233.27

Employee and Children

  
$   78.15

$    50.29


$ 178.50

Family



  
$ 178.90

 $ 132.13


$ 308.02

DENTAL INSURANCE




VISION INSURANCE
















Basic 

Enhanced
Employee Only



$  7.76

Employee Only


$ 2.88

$  5.81

Employee and Spouse

  
  16.01

Employee and Spouse

   5.72

  11.49

Employee and Children

  
  13.51

Employee and Children

   5.60

  11.26

Family



  
  21.75

Family



   8.51

  17.11

9-Month Employee Rates

MEDICAL INSURANCE

















Classic


Health Savings Plan

Premier Plan
Employee Only



$   55.97

$   33.03


$    97.29

Employee and Spouse

  
$ 171.40

$ 120.06


$  303.63

Employee and Children

  
$ 104.19

$   62.21


$  231.93

Family



  
$ 238.53

$  167.97


$  400.43

DENTAL INSURANCE




VISION INSURANCE
















Basic 

Enhanced
Employee Only



$10.35

Employee Only


$ 3.84

$  7.75

Employee and Spouse

  
  21.34

Employee and Spouse

   7.62

  15.31

Employee and Children

  
  18.01

Employee and Children

   7.46

  15.01

Family



  
  29.00

Family



 11.34

  22.81

10 ½ Month Employee Rates

MEDICAL INSURANCE

















Classic


Health Savings Plan

Premier Plan
Employee Only



$  47.98

$    28.31


$    83.39

Employee and Spouse

  
$146.91

$  102.91


$  260.25

Employee and Children

  
$  89.31

$    53.32


$  198.80

Family



  
$204.45

$  143.97


$  343.22

DENTAL INSURANCE




VISION INSURANCE
















Basic 

Enhanced
Employee Only



$  8.87

Employee Only


$ 3.29

$  6.64

Employee and Spouse

  
  18.29

Employee and Spouse

   6.53

  13.13

Employee and Children

  
  15.44

Employee and Children

   6.39

  12.87

Family



  
  24.86

Family



   9.72

  19.55

10 Month Employee Rates

MEDICAL INSURANCE

















Classic


Health Savings Plan

Premier Plan
Employee Only



$   47.87

$    29.72


$    87.56

Employee and Spouse

  
$ 148.56

$  108.05


$  273.26

Employee and Children

  
$   89.08

$    55.99


$  208.74

Family



  
$ 206.73

$  151.17


$  360.38

DENTAL INSURANCE




VISION INSURANCE
















Basic 

Enhanced
Employee Only



$  9.31

Employee Only


$ 3.46

$  6.97

Employee and Spouse

  
  19.21

Employee and Spouse

   6.86

  13.78

Employee and Children

  
  16.21

Employee and Children

   6.71

  13.51

Family



  
  26.10

Family



 10.21

  20.53

