Role of the Field Instructor

· Transition from practitioner to teacher

· Transfer doing into learning

· Transfer from administrative to supportive supervision to educational supervision providing knowledge, skills, values, and attitudes requisite for effective social work practice.

· Supervisor, mentor, teacher, trainer

Components of Good Supervision:

· Feedback on performance

· Case Project Analysis

· Personal and professional issues

Challenges:

· challenge vs. support

· openness vs. defensiveness

· risk-taking vs. safety

· demand for work vs. self-directedness

· moving forward vs. staying the same

· autonomy vs. dependency

· authority vs. mutuality

· exposure vs. self-protection

· learning objectives vs. practicum setting’s objectives

· education (social work) vs. training (specific job related task)

· gate keeping

Relationship Issues:

· Diversity

· Gender

· Age

· Physical Challenges

The Perfect Instructor:

· Is available

· Has an adequate knowledge base

· Directs learning

· Has realistic expectations of students
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